What Is An Ally?

According to Webster's New World Dictionary of the American Language, an ally
15 someone “Joined with another for a common purpose.”

The Gender Education Center defines allies to the GLBT communities as people
who support us who may or may not be a part of our community. These
are people who belicve in the human rights of all people. Who
demonsirale by their presence and aclions, their acceplance and
celebration of diversily among people.

Becoming an ally does not have to be a difficult task. By education and
familiarizing yourself with issues, using inclusive language, and
knowing some history, you begin the process of becoming an ally.
Another part of becoming an ally is knowing resources and sharing
them with others; perhaps the most important piece is being a safe
person to tallkk to and someone who will stand up and fight for diversity.

Steps To Becoming An Ally

Awareness / Aceessing Resources; Become aware of who you are amd how you are
different from and similar to GLBT people. Such awareness ¢an be gained through
conversations with GLBYT individuals, reading about GLBT people and their lives,
attending awareness building workshopa and meelings, and by sell-examination,

EKEnowledge / Education; Education on the issues, Knowing facts, statisties, laws, policies
and culinra,

Creating an Open and Supportive Envivonment; Encourage and promote an atmosphers
of BESPECT. Acknowledge, appreciate and celebrate differences among individuals
and within groups. Be a sale and open person to talk with.,

Teach others f Aclion; Teach, share your knowledge, Action is the only way to change
sonciely a3 a whole. Stand up for and fight for human rights,

Onee you have become an ally,
you now have the power to educate and teach others what you know.
After all, what good is kmowledge if it is not sharved?

When Someone Comes Out To You

Don’t be surprised. Respect their confidentiality, they have placed a trust in you. A breach of
this conlidence can be devastating,

Do not be nervous. Chances are that you have dealt with GLBT issues before. Youth and your
peers will be able to determine if vou are nncomfortable talking aboul. issues around
sexuality and gender orientation. De honest,

Be supportive, Explain that many people have struggled with these issues in the past. Admit
that dealing with one's sexual or gender orientation can be o difficult and confusing
process. Therse are no easy and fast answers. Keep the door open for further
conversations and help, If vou are fecling uncertain or don't think you can be
suppurlive; reler Lhem Lo someone who can be,

Do not put words in their mouth. Tt is not our jobs to Lell people whal their issues are, but
rather to help them deal with the issues they present. If a supportive environment is
provided, people who would like to talk about issues of sexualily or gender arientation
will know that this is all right. Allow them to define their own issues. Listen.

Remember that everyone is a complex and unigue individual. Sexuality is only a part
pl'lhe whole of a peraon. Tasues of sexualily and gender do not replace other issues,

Be someone who cares!
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What Kind Of An Ally Are You?
Active Oppression
Lavghing at or telling jokes abont GLBT people.
Making fun of people that don't fit traditional notions of gender roles and sexual identity.
Verbal and/or physical harassment.

Working for anti-GLBT legislation, i.e. employment and housing discrimination, clc.
Gay-bashing and other forms of violence,

Indlfﬁr:rpnne & Ignorance
Business as usual attitude.

= Passive acceplance of actions by others which demeans GLBT individuals. ie. walking
away and for not confronting, behaviors.

* Ignoring the topie, i.e. lack of programming, discussions, training,

= Adopting a liberal attitude of “Whal prople do in the privacy of their own bedroom is none of
my business. Ijust don’t want to hear about it.”

¢ Being friendly before you knew someone was GLBT bul ignoring them after.

Oppressmn Through Lack of Action
If you here a friend telling a demeaning joke recognizing it as oppressive, not laughing at
this joke but not saying anyihing Lo your friend.

* Being uncomfurtable but not confronting. i.c. noticing something on the exterior of o door
which is inappropriate but not saying anylhing.

= Students or young people sitling around labeling individuals based upon stercotypes and
alafl member or adult not confronting.

* Avoiding participating in activities, such as this program, hased upon what others might.
think.

Confronting Oppression

* When you hear an inappropriate joke you would go beyond not laughing and would
conlront. the joke teller by saying, “Jokes that put down GLBT people are not funny.”

=  Making a choice to participate in activities regardless of what others might think.

* Be aware ol and confront statements such as “I am not prejudice, but .. *

Growing as an Ally

Eead books and journals by, for and about GLBT people.

Be aware of and sensitive to issucs that GLBT people lace.

Attend cultural events like Twin Cities Pride Parade and Festival,

Listen Lo GLBET music, attend GLBT films; ate.

Fducate yourself; don’t rely on GLET people to be the experta.

Make yvourself aware of individuals, orgamizations, apgencies, staff, faculty and courses
which deal with GLET issues,

Becoming Active as an Ally

* Educate others, engage people in dialogue about the issue. Present programs to others.
Be “out” and public about your support for GLBT individuals and isaues.

De willing to speak on behalf of the person(s)¥eroup being tarpeted

Recopnize the efforts of others to confront inappropriate behaviors.

Encourage and promote an atmpsphere of REBPECT. Acknowlsdge, appreciate and
celebrate dillerences among individuals and within groups.

Gha]leng‘mg Systems

Create a climale where individual and cultural diversity is recognized and celebrated
Work for GLBT positive legislation. i.e. human rights, civil rights, ele.

Address GLBT issues throongh training.

Support “Out” GLBT people who can serve as roll models for othera.

Change discriminatory inatitulional practives. Tdentify and work to change such
prachices, i.e. employes benefits, et
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